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ABSTRAK 
 
ANALISIS PERBEDAAN PERSONALITAS AUDITOR PRIA DAN 
WANITA PADA PERWAKILAN KANTOR AKUNTAN PUBLIK (KAP) 
SURAKARTA DAN YOGYAKARTA 
 
 
CITRA WAHYU ARSIANI 
F1312028 
 
     Penelitian ini bertujuan untuk mengetahui apakah terdapat perbedaan 
personalitas khususnya motivasi, kepuasan kerja, komitmen organisasi, komitmen 
profesional, kesempatan kerja, dan tekanan kerja antara auditor pria dan wanita 
yang bekerja di Kantor Akuntan Publik (KAP) di Surakarta dan Yogyakarta. 
     Penelitian ini menggunakan sampel 30 auditor dengan metode purposive 
sampling. Untuk menguji hipotesis menggunakan uji T Test. 
     Hasil penelitian menunjukkan bahwa tidak terdapat perbedaan motivasi, 
kepuasan kerja, komitmen organisasi, komitmen profesional, kesempatan kerja, 
dan tekanan kerja antara auditor pria dan wanita. 
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ABSTRACT 
  
  
PERSONALITY DIFFERENCE ANALYSIS OF MEN AND WOMEN 
AUDITORS REPRESENTATIVE OFFICE IN PUBLIC ACCOUNTANT 
(KAP) SURAKARTA AND YOGYAKARTA 
  
  
CITRA WAHYU ARSIANI 
F 1312028 
  
     This research aims to determine whether there are differences in personality, 
especially motivation, job satisfaction, organizational commitment, professional 
commitment, job opportunities, and working pressure between men and women 
auditors who work in Public Accountant (KAP) in Surakarta and Yogyakarta. 
     This research used a sample of 30 auditors with purposive sampling 
method. To test the hypothesis using T test Test. 
     The results showed that there were no differences in motivation, job 
satisfaction, organizational commitment, professional commitment, job 
opportunities, and working pressure between men and women auditors. 
  
 
 
 
Keywords: Gender, Motivation, Job Satisfaction, Organizational Commitment, 
Professional Commitment, Job Opportunities, Working Pressure 
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